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Special Education Teachers” Transitional Service in
the U. S.: Training and Implications

ZHANG Ani' DENG Meng’
(1. Xinjiang Teachers Junior College Urumgi 830013;
2. School of Education Beijing Normal University Beijing 100875)

Abstract Over the past few years the U.S. has actively explored the development of special educa—

tion teachers’transitional service to improve disabled persons”employment and life adaptability after their
graduation. Specifically the U. S. has taken measures as follows: Establishing the standards for special
education teachers’transitional service; exploring multiagency and diversified training modes; and establis—
hing the curriculum based on the practice of transitional service. The practice in the U. S. can offer a

meaningful reference and implications for special education teachers in China.
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An Investigation into the Current Situation of Special
Education Teachers in Gansu Province

MA Shucai LI Lili

( Department of Special Education School of Education Northwest Normal University Lanzhou 730070)

Abstract This study based on questionnaires and interviews surveyed 380 special education teachers

from 26 special education schools in Gansu Province. The findings are presented as follows: The special ed-
ucation teachers in Gansu Province show an imbalanced gender ratio and insufficient teachers; they have
inadequate professional competence and research ability; they lack a supporting mechanism of continuing
education as well as targeted practical and sustainable training; they are perplexed by the differences be—
tween their students and show a low degree of satisfaction with their work environment; and they have low
income and obtain poor allowance with significant income differences arising in different administrative
divisions. In conclusion the study proposes the following: Quickening the step of increasing the quantity of
special education teachers reducing their imbalanced gender ratio and increasing teachers; improving the
supporting mechanism of their continuing education and the teacher training system cultivating seed teach—
ers supporting special education teachers in their acquisition of higher academic degrees; strengthening
special education research improving special education teachers research ability and promoting their pro—
fessional development; improving their work environment creating a culture of cooperation and caring; and

practicing relevant policies respecting their work and raising their income.

Keywords special education teaching staff professional competence professional development
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